Requires a Facilities Attendant
Internal/External

The Township of Georgian Bluffs is looking for a dynamic individual to join our Facilities
team as a Facilities Attendant. Located in Grey County, along the shores of Georgian
Bay, the Township of Georgian Bluffs is a mixed urban/rural municipality. With tons of
year-round activities, you’ll find yourself with a never-ending list of things to do.
Reporting to the Facilities Supervisor, the Facilities Attendant will be responsible for
general labour duties including cleaning and maintaining municipal facilities and
equipment. Additional responsibilities include cleaning floors by sweeping, mopping or
vacuuming, following procedures for the use of chemical cleaners and power equipment in
order to prevent damage to floors. Seasonal duties include the cutting and trimming of
lawns, parks and ball diamonds and removing snow and ice manually from facility
walkways and doorways by shoveling and spreading salt to ensure public and worker
safety. The Facilities Attendant will also assist in all aspects of arena ice pad maintenance
including ice resurfacing and edging as well as installing and removing the ice pad.
The ideal candidate will have Grade 12 or equivalent education, a valid Ontario’s
driver’s licence and provide a clear driver’s abstract for the last three years. A minimum
of 3 to 5 years of general maintenance or mechanical experience.
This is a permanent full-time unionized position with 35 hours per week (overtime may
be required). A comprehensive benefit package is provided. The salary range for this
position is $47,156.20 to $52,470.60. The complete job description can be found under
the Careers section at www.georgianbluffs.ca. Applicants must obtain a clear Police
Vulnerable Sector check.
Interested candidates are encouraged to submit in confidence to the undersigned, a
resume and cover letter no later than 4:00 PM on Monday, May 23, 2022. Job Posting
#2022-10.
Human Resources
Township of Georgian Bluffs
Email: hr@georgianbluffs.ca
The Township thanks all applicants for their interest in the position; however, only those
candidates selected for an interview will be contacted. Personal information is collected under
the authority of the Municipal Freedom of Information and Protection of Privacy Act and is used
to determine eligibility for potential employment. Accommodations are available for all parts of
the recruitment process; applicants must make their needs known in advance.

